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California Department of Education

Examination Bulletin

CHIEF ENGINEER I
Final Filing Date:  August 10, 2006
OPEN / NONPROMOTIONAL / SPOT: School for the Deaf, Riverside
6ED28
	CALIFORNIA STATE GOVERNMENT * AN EQUAL OPPORTUNITY EMPLOYER TO ALL REGARDLESS OF RACE, COLOR, CREED, NATIONAL ORIGIN, ANCESTRY, SEX, MARITAL STATUS, DISABILITY, RELIGIOUS OR POLITICAL AFFILIATION, OR SEXUAL ORIENTATION.

	WHO MAY APPLY
	This examination is open to anyone who meets the "Requirements for Admittance to the Examination". Applications will not be accepted on a promotional basis. Career credits will be granted. 

	HOW TO APPLY
	Submit Examination Application (STD.678) in person or by mail to:

	
	California Department of Education

Selection Services Office

1430 N Street, Room 1802
Sacramento, CA  95814

	SPECIAL TESTING

ARRANGEMENTS
	If you have a disability and need special testing arrangements, mark the appropriate box in Item #2 on the "Examination and/or Employment Application” (STD.678). You will be contacted about specific arrangements.

	FINAL FILING DATE
	August 10, 2006, is the final filing date. Applications (STD.678) must be POSTMARKED no later than the final filing date. Applications postmarked, personally delivered after 5:00 p.m., or received via interoffice mail after the final filing date will not be accepted.

NOTE: All applicants must meet the experience requirements for this examination by the final filing date. All applications/resumes must include "To" and "From" employment dates (month/day/year), time base, and official employment titles.  Applications/resumes received without this information may be rejected.

	REQUIREMENTS FOR ADMITTANCE TO THE EXAMINATION
	Two years of experience within the last fifteen years in the maintenance and operation of a heating, ventilating, and air-conditioning system and related equipment in a large commercial, industrial, or governmental building or institution.

	MONTHLY

SALARY 
	$5,073
	

	POSITION DESCRIPTION AND LOCATION
	The Chief Engineer I leads and works with skilled and semiskilled workers engaged in the operation, maintenance, and repair of heating, ventilating, refrigeration, and air-conditioning systems, including stationary engines, boilers, compressors, pumps, condensers, steam lines, water lines, gas lines, controls and meters; leads or performs maintenance and repair of water, electrical, elevator, and laundry equipment, shop machinery, and similar equipment; may lead or perform the analysis of boiler feed water samples and determine water treatment; may lead or perform servicing and maintenance of fire extinguishers and other fire protection equipment; prepare requisitions for fuel, equipment, and maintenance supplies; is responsible for the clean and orderly condition of boiler rooms and related equipment rooms; keeps charts and records; and prepares reports.
A position exists with the California School for the Deaf in Riverside.

	EXAMINATION INFORMATION
	QUALIFICATIONS APPRAISAL INTERVIEW – WEIGHTED 100%

This examination will consist of a Qualifications Appraisal Interview, weighted 100%. To obtain a position on the eligible list, applicants must achieve a minimum rating of 70% in the interview. Candidates who do not appear for the interview will be disqualified. 
It is anticipated that interviews will be held during September/October 2006.

Note: Accepted applicants are required to bring either a photo identification card or two forms of signed identification to the examination.

	INTERVIEW SCOPE
	In addition to evaluating the candidate’s relative abilities as demonstrated by quality and breadth of experience, emphasis will be on measuring competitively, relative to job demands, each candidate’s:

A.
Knowledge of:

1. Heating, ventilating, refrigeration, air-conditioning, electrical, water, sewage, and other mechanical systems, and the methods, materials, and tools used in their operation, maintenance, and repair.

2. Safety Orders of the California Division of Occupational Safety and Health applying to heating, electrical, and other related mechanical equipment.

B.
Ability to:
1. Read and write English at a level required for successful job performance.
2. Direct the work of installing, operating, and maintaining heating, ventilating, refrigeration, and air-conditioning systems, and other mechanical systems.
3. Lead the work of skilled craftsmen and semiskilled workers.
4. Keep accurate records and prepare reports.
5. Think and act quickly in emergencies.
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	ADDITIONAL DESIRABLE QUALIFICATION
	Education equivalent to completion of the twelfth grade.

	ELIGIBLE LIST INFORMATION
	The resulting eligible list will be used to fill a vacancy at the California Department of Education, School for the Deaf, Riverside only. The list will be abolished 24 months after establishment unless the needs of the service and conditions of the list warrant a change in this period.

	CAREER CREDITS
	Career credits will be added to the final score of all competitors who are successful in this examination and who qualify for these credits. (See “General Information” on this bulletin for information regarding career credits.) IF YOU RECEIVE VETERAN’S PREFERENCE POINTS, YOU CANNOT ALSO RECEIVE CAREER CREDITS.

	VETERAN’S PREFERENCE POINTS
	Veteran’s preference points will be added to the final score of all competitors in this examination who qualify for and have requested these points, and who are successful in all part(s) of the examination. (See “General Information” on this bulletin for information regarding veteran’s preference points.) Due to changes in the law, which were effective January 1, 1996, VETERANS WHO HAVE ACHIEVED PERMANENT CIVIL SERVICE STATUS ARE NOT ELIGIBLE TO RECEIVE VETERAN’S PREFERENCE POINTS.


GENERAL INFORMATION

It is the candidate’s responsibility to contact the California Department of Education's Selection Services Office in Sacramento at 

(916) 319-0857 three weeks after the final filing date if he/she has not received a progress notice.

If a candidate's notice of interview or performance test fails to reach him/her prior to the day of the interview because of a verified postal error, he/she will be rescheduled on written request.

Applications are available at State Personnel Board offices, local offices of the Employment Development Department, the California Department of Education, and accessible on the Internet (http://www.spb.ca.gov) in the state application section.

If you meet the requirements stated on this bulletin, you may take this examination, which is competitive. Possession of the entrance requirement does not ensure a place on the eligible list. All candidates who pass will be ranked according to their final scores.

The State Personnel Board and the California Department of Education reserve the right to revise the examination plan to meet the needs of the service more effectively if changes occur in the circumstances under which this examination was planned. Such revision will be in accordance with civil service laws and rules, and all candidates will be notified.

Eligible Lists:  Eligible lists established by competitive examination, regardless of date, must be used in the following order:  (1) subdivisional promotional; (2) departmental promotional; (3) multidepartmental promotional; (4) servicewide promotional; (5) departmental open; (6) open eligible list. In the case of continuous testing examinations, names are merged into the appropriate eligible lists in order of final test scores (except as modified by veterans' preference points) regardless of the date of the test; and the resulting eligible lists will be used to fill vacancies only in the area shown on the bulletin.

General Qualifications: Candidates must possess essential personal qualifications, including integrity, initiative, dependability, good judgment, and ability to work cooperatively with others; and a state of health consistent with the ability to perform the assigned duties of the class. A medical examination may be required. In open examinations investigation may be made of employment records and personal history, and fingerprinting may be required.

Interview Scope: If an interview is conducted, in addition to the scope described on this bulletin, the panel will consider education, experience, personal development, personal traits, and fitness. In the appraisal of experience, more weight will be given to the breadth and recency of pertinent experience and evidence of the candidate's ability to accept and fulfill increasing responsibilities than to the length of the experience. Evaluation of a candidate's personal development will include consideration of the candidate's recognition of personal training needs; plans for self-development; and the progress made in efforts toward self-development.

Career Credits: In open, nonpromotional examinations, career credits are granted to: 1) State employees with permanent civil service status; 2) full-time employees of the State who are exempt from State civil service pursuant to the provisions of Section 4 of Article VII of the California Constitution, and who meet all qualification requirements specified by the Board and have 12 consecutive months of service in an exempt position; and 3) individuals who have served one full year in, or are graduates of the California Conservation Corps (eligibility shall expire 24 months after graduation from the California Conservation Corps). Three points are added to the final test score of those candidates who meet the above criteria, and who are successful in the examination. Such examinations cannot be for managerial positions described in Government Code Section 3513. Competitors not currently employed in State civil service who have mandatory reinstatement rights may also be eligible for career credits, but they must explain their civil service status in the appropriate section of the application form STD.678. (Section 4 of Article VII of the California Constitution is posted at the State Personnel Board, 801 Capital Mall, Sacramento, CA.)

Veteran’s Preference: California law allows granting of veteran’s preference points in open entrance examinations and open nonpromotional entrance examinations. Credit in open entrance examinations is granted as follows: 10 points for veterans, widows and widowers of veterans, and spouses of 100% disabled veterans; and 15 points for disabled veterans. Credit in open nonpromotional entrance examinations is granted as follows: 5 points for veterans; and 10 points for disabled veterans. Directions for applying for veteran’s preference points are on the Veteran’s Preference Application form (Form SPB-1093) which is available from State Personnel Board, written test proctors, and the Department of Veterans Affairs, P.O. Box 942895, Sacramento, CA 94295-0001.

	IT IS AN OBJECTIVE OF THE STATE OF CALIFORNIA TO ACHIEVE A DRUG-FREE STATE WORKPLACE. ANY APPLICANT FOR STATE EMPLOYMENT WILL BE EXPECTED TO BEHAVE IN ACCORDANCE WITH THIS OBJECTIVE BECAUSE THE USE OF ILLEGAL DRUGS IS INCONSISTENT WITH THE LAW OF THE STATE, THE RULES GOVERNING CIVIL SERVICE, AND THE SPECIAL TRUST PLACED IN PUBLIC SERVANTS.


CALIFORNIA DEPARTMENT OF EDUCATION
6ED28
Selection Services Office

California Relay (Telephone) Service for

1430 N Street, Room 1802
the Deaf or Hearing Impaired:

Sacramento, CA 95814
From TDD Phone: 1-800-735-2929

Voice/TDD Telephone: 916-319-0857
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